they be thought to indicate an extremely robust measurement. Indeed, if one were to assume that measurement errors (both random and systematic) did not contaminate these data, these estimates would suggest a great deal of Variation over time in young people's Knowledge of and attitudes toward Jobs, their self-esteem, and the extent to which they sex stereotype the occupational world. This could, of course, be the case. But it is also plausible that a relatively large component of measurement error may be distorting the measurements.
Overall? the self-esteem scale and the job-holding skill scale show relatively low cross-temporal correlations, while the sex Stereotyping and vocational attitudes scales show correlations of 0.6 or better. (In the case of the sex Stereotyping scale, one suspects that this relatively high estimate of reliability may derive, in part, from the fact that all items were presented in the same format and scored in the same direction.)  These scales also show a high correlation with reading ability. Table A.8 presents the correlations between each of these scales (measured at pretest) and the STEP reading scale scores. These correlations ränge from a low of .241 for sex stereotyping to a high of .578 for the Job search skill scale.
While one might be tempted to dismiss some of these high correlations with reading ability äs "artifacts," for some purposes the correlation is äs one would want.  The ability to read a Job adver-tisement is an essential component of "Job search skills." It is not, however, the case that such a simple argument can be made to defend these correlations in every instance.  There is no prima facie case to be made for a correlation between the attitude measures and reading— although there are more than enough plausible paths for indirect causation to account for this correlation.  It is important to keep in mind that reading (and a myriad of other unmeasured traits) may play a role in accounting for the zero-order test-retest reliabilities. Potential correlated measurement errors also bedevil all attempts to understand test-retest reliabilities.
Some evidence of the construct validity of the various SAS measurements may be gleaned from Table A.9.  As intended by the SAS designers, all of the measures are positively intercor related. This is true even when a simplistic attempt is made to account for confounding effects of reading ability on all of the scales. The strengest correlations found for the SAS measures are between scales that measure
It should be realized that test-retest correlations such äs those shown in Table A.7 are affected by both true change in the respondents and by measurement errors.  If one wishes to use measures like the SAS assessment battery äs proxies for (unmeasurable) long-term outcomes (e.g., lifetime earning potential and employability), however, instability, per se, may be an important consideration.  If a characteristic like work-related attitudes, for example, naturally varies to such a degree that test-retest correlations approach zero over a short period of time (in the absence of measurement error) , then even a perfectly reliable measurement of this characteristic would be of doubtful Utility in most program evaluations.

